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Mimih Spirits Hunting 

Artist: Larry Bangarr

Skin name: Nakamarrang

Language: Kunwinjku

Dreaming: Yirridjdja

Clan: Marririn

Date of birth: 1973-11-25

From: Kurrukurr

Community: Oenpelli : NT

The artist has painted Mimih spirits hunting. According 

to the Kunwinjku people of West Arnhem Land, Mimihs 

were the original spirit beings and taught Aboriginal 

people many of the skills they needed to survive in the 

bush along with ceremonies, dance and song. These 

spirits continue to live in rocks, trees and caves but are 

rarely seen by humans. They are frequently depicted 

in the rock art of Arnhem Land as small, dynamic 

figures, often shown with a range of hunting tools 

such as mankole (spears), borndok (spear throwers), 

djerrh (dilly bags), karramalk (hafted stone axes) and 

kundjakkorl (fire sticks). Also often depicted are some 

of the spoils of the day – kangaroo, file snake, long 

yams, cheeky yams, and bush potato.

Licensed from Injalak Arts

Injalak Arts

The Art Centre

Injalak Arts is a non-profit Aboriginal-owned social 

enterprise. The Art Centre in Gunbalanya was officially 

opened in late November 1989. Prior to 1989 its origins 

were in a small shed used for screen printing. The 

building that houses the various functions of the Art 

Centre is long and flanked on either side by covered 

verandahs. The artists and weavers work on either side 

of the building.

Indigenous community art centres play an important 

role in the artistic and cultural life of traditional 

Aboriginal artists living in remote communities. 

Injalak Arts is an outstanding example of a community 

organisation that is 100% Aboriginal owned and 

delivers positive social, economic and cultural 

outcomes for its members.

Artists

Injalak Arts has around 200 active members – artists 

and weavers from Gunbalanya and surrounding 

outstations. Any Kunwinjku speaking person over 

the age of 18 is eligible for membership. Although 

the Arts Centre is located in Gunbalanya, it also 

services those members who choose to live at their 

outstations (homelands) thereby generating livelihoods 

for many individuals and families. The outstations 

regularly visited are Manmoyi, Mamadawerre and 

Kabulwarnamyo.

ARTWORK



Reconciliation Australia is delighted to 
welcome the Human Rights Law Centre 
to the Reconciliation Action Plan (RAP) 
program and to formally endorse its 
inaugural Reflect RAP. 
 
Reconciliation Australia is delighted to welcome 

the Human Rights Law Centre to the Reconciliation 

Action Plan (RAP) program and to formally endorse its 

inaugural Reflect RAP. 

 

As a member of the RAP community, the Human 

Rights Law Centre joins over 1,000 dedicated corporate, 

government, and not-for-profit organisations that have 

formally committed to reconciliation through the RAP 

program since its inception in 2006. RAP organisations 

across Australia are turning good intentions into 

positive actions, helping to build higher trust, lower 

prejudice, and increase pride in Aboriginal and Torres 

Strait Islander cultures. 

Reconciliation is no one single issue or agenda. 

Based on international research and benchmarking, 

Reconciliation Australia defines and measures 

reconciliation through five critical dimensions: race 

relations; equality and equity, institutional integrity; 

unity; and historical acceptance. All sections of the 

community—governments, civil society, the private 

sector, and Aboriginal and Torres Strait Islander 

communities—have a role to play to progress these 

dimensions. 

The RAP program provides a framework for 

organisations to advance reconciliation within their 

spheres of influence. This Reflect RAP provides the 

Human Rights Law Centre a roadmap to begin its 

reconciliation journey. Through implementing a 

Reflect RAP, the Human Rights Law Centre will lay 

the foundations for future RAPs and reconciliation 

initiatives. 

We wish the Human Rights Law Centre well as it 

takes these first critical steps in its reconciliation 

journey. We encourage the organisation to embrace 

this journey with open hearts and minds, to grow from 

the challenges, and to build on the successes. As the 

Council for Aboriginal Reconciliation reminded the 

nation in its final report: 

“Reconciliation is hard work—it’s a long, 

winding and corrugated road, not a broad, 

paved highway. Determination and effort at 

all levels of government and in all sections 

of the community will be essential to make 

reconciliation a reality.”

On behalf of Reconciliation Australia, I commend the 

Human Rights Law Centre on its first RAP, and look 

forward to following its ongoing reconciliation journey.

Karen Mundine 

Chief Executive Officer 

Reconciliation Australia

MESSAGE FROM RECONCILIATION 
AUSTRALIA
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The Human Rights Law Centre uses an integrated 
strategic combination of legal action, advocacy, 
research, capacity building and UN engagement to 
protect and promote human rights across Australia and 
in Australian activities overseas. 

We work towards a vision of an Australia in which 

human rights are understood, protected and promoted, 

including the unique rights of Aboriginal and 

Torres Strait Islander peoples recognised in the UN 

Declaration on the Rights of Indigenous Peoples. 

We work from offices in Melbourne and Sydney, 

however our work is at the international, national and 

state/territory levels. The HRLC achieves its goals in the 

following ways:

•	 We focus on systemic change, directly engaging 

and influencing key decision-makers, bringing 

legal action in higher courts and strategically 

working with the media. 

•	 We use a strategic mix of legal action, advocacy, 

research, education and UN engagement. 

•	 We work closely in partnership with other 

organisations, lending our expertise to achieve 

shared human rights goals. 

•	 We work closely in pro bono partnerships, 

harnessing the expertise and resources of leading 

law firms and barristers. 

•	 We are independently funded, which is critical to 

our independence and agility 

 The Human Rights Law Centre works in partnership 

with Aboriginal and Torres Strait Islander peoples and 

organisations, particularly in relation to issues that 

have a disproportionate impact on the human rights of 

Aboriginal and Torres Strait Islander peoples. Reducing 

over-imprisonment rates and promoting housing, 

income and other livelihood rights, particularly in 

remote communities, are two of our key focus areas. 

Some of the HRLC’s other strategic focus areas intersect 

with Aboriginal and Torres Strait Islander peoples’ 

rights, including LGBTI people’s rights, legal and 

institutional protection of rights in Australia, prisoner 

rights and democratic freedoms.

The HRLC employs approximately 16 staff and often 

has one or two lawyers working on secondment from 

private law firms for three to six months. The HRLC is 

governed by a Board of Directors.

 

The HRLC currently employs one Aboriginal staff 

member in a senior lawyer role. We recently appointed 

Tim Goodwin to the HRLC Board. Tim is a member of 

the Yuin peoples of the South East Coast of New South 

Wales.
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OUR BUSINESS

Photo: Cheryl Axelby, former co-chair of Change the Record, 
Hon Ken Wyatt AM, MP, HRLC Senior Lawyer, Shahleena 

Musk and Rashmi Kumar, Change the Record.



HUMAN RIGHTS LAW CENTRE  |  REFLECT RECONCILIATION PLAN  |  MAY 2018 - MAY 2019   5

The HRLC is deeply committed to the realisation 
of Aboriginal and Torres Strait Islander peoples’ 
human rights in Australia, as a vital component of 
our broader mission to protect and promote human 
rights in Australia and in Australian activities 
overseas.

The HRLC is committed to doing its work in a way 
that supports reconciliation and the full realisation 
of the right to self-determination. 

In advancing these aims, the HRLC is committed 
to the development of best practice human rights-
based partnership and solidarity approaches to 
working with Aboriginal and Torres Strait Islander 
peoples and organisations. 

The HRLC is committed to being a culturally 
responsive and respectful organisation and to 
developing a culturally safe work environment. 
The development of a Reconciliation Action Plan 
is integral to these goals and will provide the 
framework for our reconciliation journey.

The HRLC has partnered and collaborated 
with Aboriginal and Torres Strait Islander led 
organisations since its establishment in 2006. From 
2012, the HRLC has had a dedicated Indigenous 
Rights Unit. The Unit is both responsive and 
agenda-setting, receiving requests for assistance as 
well as working with Aboriginal and Torres Strait 
Islander led organisations to identify significant 
and systemic human rights issues. A central aspect 
of the Unit’s work has been building long-term 
relationships with Aboriginal and Torres Strait 
Islander organisations to pursue shared goals. These 
partnerships are underpinned by:

a. deep respect for Aboriginal and Torres Strait 
Islander peoples’ diverse experiences and 
cultures; 
b. strong support for Aboriginal and Torres 
Strait Islander led organisations and 
initiatives; and

c. an acknowledgement that historical 
and continuing colonisation and related 
discrimination contributes to ongoing power 
and resource imbalances between Aboriginal 
and Torres Strait Islander and non-Indigenous 
peoples and organisations. 

While this is the HRLC’s first Reconciliation Action 
Plan, support for reconciliation and Aboriginal 
and Torres Strait Islander peoples’ rights have 
been fundamental to the work of the HRLC, and 
particularly since the creation of the Indigenous 
Rights Unit. In recent years, we have worked with 
Aboriginal and Torres Strait Islander organisations 
to challenge unjust laws and policies and to help 
create a national Aboriginal-led coalition (Change 
the Record) focused on reducing imprisonment and 
violence rates. We have also undertaken Aboriginal 
and Torres Strait Islander cultural awareness 
training, sought feedback about our approach to 
work from Aboriginal and Torres Strait Islander 
partner organisations and developed principles to 
guide our partnership work with Aboriginal and 
Torres Strait Islander led organisations.

The work done thus far in support of Aboriginal and 
Torres Strait Islander peoples’ rights has established 
a strong foundation for our reconciliation journey. 
Our Reconciliation Action Plan will now provide a 
cohesive framework to advance our commitment to 
reconciliation into the future. 

The HRLC has established a Reconciliation 
Action Plan Working Group, with an Aboriginal 
staff member and members from across the 
organisation’s different work areas, including a 
mixture of legal and non-legal staff and different 
levels of seniority. Together with the HRLC’s 
Executive Director, the Working Group will develop 
and champion the HRLC’s Reconciliation Action Plan 
and monitor whole-of-organisation implementation. 

OUR RAP  

Photo: Representatives of organisations supporting the Aboriginal and Torres  
Strait Islander-led Remote Development and Employment Scheme in Canberra



The HRLC has worked with Aboriginal and Torres Strait 

Islander peoples and organisations since establishment 

in 2006. Since 2012, the HRLC has had an Indigenous 

Rights Unit (now called the Aboriginal and Torres Strait 

Islander Rights Unit), which focuses on:

a. reducing the over-representation of Aboriginal 

and Torres Strait Islander peoples in the criminal 

justice system;

b. ensuring access to basic livelihood rights, like 

housing, education and income, particularly in 

remote communities; and

c. promoting in particular, the rights of Aboriginal 

and Torres Strait Islander women, children and 

young people in the above two focus areas.

Partnership with Aboriginal 
and Torres Strait Islander led 
organisations is central to the 
HRLC’s Aboriginal and Torres 
Strait Islander peoples’ rights 
work.
 The HRLC has collaborated closely with Aboriginal and 

Torres Strait Islander organisations on specific projects, 

such as litigation and advocacy against unjust laws, 

legal research and advice on systemic issues, and as an 

active member of NGO coalitions, such as Change the 

Record. Our partnerships are primarily with Aboriginal 

and Torres Strait Islander leaders, legal services, family 

violence prevention legal services, land councils and 

peak bodies. 

OUR PARTNERSHIPS / CURRENT 
ACTIVITIES

Photo: HRLC Lawyer, Hannah Ryan, Thomas Mayor, Uluru Statement Movement and HRLC secondee, Angela Chen 
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Reducing police lock up rates and risk of deaths in 

custody in the NT: laws introduced in the NT between 

2013 and 2014 contributed to a culture of mass 

incarceration of Aboriginal people. Over the past two 

years we have partnered with the North Australian 

Aboriginal Justice Agency (NAAJA) and Aboriginal 

health organisations to challenge a suite of punitive NT 

police powers, which have significantly increased the 

number of Aboriginal people taken into police custody, 

and expose Aboriginal people to harm, including 

deaths in custody. Two of the most egregious laws have 

been repealed but others remain.

Fair wages for work and strong remote communities: 

Aboriginal and Torres Strait Islander peoples in 

remote communities are being denied fair pay for 

work as a result of the Federal Government’s racially 

discriminatory remote ‘Community Development 

Program’. We are partnering with a number of 

EXAMPLES OF OUR WORK 
WITH ABORIGINAL AND TORRES STRAIT 
ISLANDER PEOPLES’ ORGANISATIONS
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Photo: Carol Roe, grandmother of Ms Dhu, a 22 year old Yamatji Aboriginal woman, who died in custody.



organisations, led by the Aboriginal Peak Organisations 

NT (APO NT), to draw attention to the harms of the 

Government’s program and to promote an alternative 

Aboriginal-led model.

Better youth justice systems for Aboriginal and Torres 

Strait Islander kids: the HRLC and Victorian Aboriginal 

Legal Service, with extensive pro bono legal support, 

successfully convinced the Victorian Government 

to reverse its decision to transfer Aboriginal kids 

from an age-appropriate youth justice facility to 

Barwon maximum security adult prison. We have 

also partnered with NAAJA, the Central Australian 

Aboriginal Legal Aid Service, the National Aboriginal 

and Torres Strait Islander Legal Services and other 

organisations to draw attention to abuses to children 

in youth justice facilities like Don Dale and to advocate 

for change. We are currently working on projects aimed 

at reducing the over-representation of Aboriginal and 

Torres Strait Islander kids in the youth justice system 

with the Aboriginal Legal Service of WA (ALSWA) and 

the Change the Record Coalition.

Drawing attention to the needs of Aboriginal and 

Torres Strait Islander women and accountability 

for deaths in custody: we have worked closely with 

ALSWA to raise national attention of laws in WA that 

contribute to the over-imprisonment of Aboriginal 

women and the risk of deaths in custody, and to push 

for accountability following the death in custody of a 

young Aboriginal woman. We have partnered with the 

Change the Record Coalition to publish a report calling 

for action to stem the growing over-imprisonment of 

Aboriginal and Torres Strait Islander women nationally 

and we continue to advocate on this issue with Change 

the Record.
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Photo: Annette Vickery and Vickie Roach at the launch of a report about  
the over-imprisonment of Aboriginal and Torres Strait Islander women
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Steps we are taking to improve how we do Aboriginal 

and Torres Strait Islander peoples’ rights work: The 

HRLC has developed partnership principles to guide 

our Aboriginal and Torres Strait Islander peoples’ 

rights work and we have undertaken annual cultural 

awareness training over the last two years. We seek to 

support and attend events to commemorate significant 

dates or events, such as National Reconciliation Week, 

Sorry Day, NAIDOC week and National Aboriginal 

and Torres Strait Islander Children’s Day. We have 

developed a list of key dates and we are developing 

strategies for how we recognise and support these. 

We are also taking steps to ensure we retain and 

promote Aboriginal and Torres Strait Islander peoples’ 

participation as staff members and within governance 

structures.

Photo: HRLC Senior Lawyer, Shahleena Musk was involved in the 
planning of the ‘Black Lives Matter Organising Exchange’
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ACTION DELIVERABLE TIMELINE RESPONSIBILITY
Establish a RAP 
Working Group

•	Form	a	RAP	Working	Group	(RAP	WG)	that	is	operational	to	support	
the implementation of our RAP, comprising of Aboriginal and Torres 
Strait Islander peoples and decision-making staff from across our 
organisation.

May 2018 Aboriginal & Torres 
Strait Islander Rights 
Unit (ATSIRU) - 
senior lawyer

Build internal and 
external 
relationships

•	Develop	a	list	of	Aboriginal	and	Torres	Strait	Islander	peoples,	
communities and organisations within our local area or sphere of 
influence that we could approach to connect with on our  
reconciliation journey.

•	Develop	a	list	of	RAP	organisations	and	other	like-minded	 
organisations that we could approach to connect with on our  
reconciliation journey.

June 2018

June 2018

LGBTIRU lawyer

LGBTIRU lawyer

Participate in and 
celebrate National 
Reconciliation 
Week (NRW)

•	Encourage	our	staff	to	attend	a	NRW	event.

•	Circulate	Reconciliation	Australia’s	NRW	resources	and	
reconciliation materials to our staff.

•	Ensure	our	RAP	Working	Group	participates	in	an	external	event	to	
recognise and celebrate NRW.

27 May-3 June 
2018 & 2019

May 2018 & 
2019

27 May 2018 & 
2019

Executive Director 

ATSIRU Director

Executive Director

Raise internal 
awareness of our 
RAP

•	Develop	and	implement	a	plan	to	raise	awareness	amongst	all	staff	
across the organisation about our RAP commitments.

•	Develop	and	implement	a	plan	to	engage	and	inform	key	internal	
stakeholders of their responsibilities within our RAP.

June 2018

June 2018

Communications 
Officer 

Communications 
Officer

Challenge and 
advocate against 
unjust laws, 
policies and 
practices in 
partnership with 
Aboriginal and 
Torres Strait 
Islander 
organisations

•	Deepen	work	with	Aboriginal	and	Torres	Strait	Islander	
organisations to identify, advocate against and challenge in the 
courts, issues of systemic injustice within the HRLC’s ATSIRU 
strategic priority area.

•	Investigate	expanding	work	and	partnerships	with	Aboriginal	and	
Torres Strait Islander organisations in other strategic priority areas, 
such as LGBTI rights and democratic freedoms.

•	Share	expertise	and	networks	with	Aboriginal	and	Torres	Strait	
Islander partner organisations where possible.

Review Dec 
2018; Evaluate 
May 2019

Review Dec 
2018; Evaluate 
May 2019

Review Dec 
2018; Evaluate 
May 2019

ATSIRU Director

Directors – LGBTIRU/
DFU

ATSIRU Director

Develop best 
practice human 
rights based part-
nership and 
solidarity ap-
proaches

•	Draft	and	finalise,	in	consultation	with	Aboriginal	and	Torres	Strait	
Islander partner organisations, partnership principles to guide 
Aboriginal and Torres Strait Islander peoples’ rights work.

•	Undertake	annual	survey	of	Aboriginal	and	Torres	Strait	Islander	
partner organisations that assesses HRLC’s role as a partner and 
supporter of Aboriginal and Torres Strait Islander peoples’ 
self-determination.

May 2018

May 2019

ATSIRU - senior 
lawyer

ATSIRU senior lawyer

Raise external 
awareness of our 
RAP

•	Launch	RAP	and	investigate	strategies	for	making	key	stakeholders,	
such as funders, aware of the RAP.

May-June 2018 RAP Working Group

RELATIONSHIPS
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RESPECT
ACTION DELIVERABLE TIMELINE RESPONSIBILITY
Investigate 
Aboriginal and 
Torres Strait 
Islander cultural 
learning and 
development

•	Develop	a	case	for	increasing	awareness	of	Aboriginal	and	
Torres Strait Islander cultures, histories and achievements within 
our organisation.

•	Capture	data	and	measure	our	staff’s	current	level	of	knowledge	
and understanding of Aboriginal and Torres Strait Islander cultures, 
histories and achievements.

•	Conduct	a	review	of	cultural	awareness	training	needs	within	our	
organisation.

•	Organise	at	least	one	training	session	each	year	focused	on	either	
Aboriginal and Torres Strait Islander cultural awareness or a key 
Aboriginal and Torres Strait Islander peoples’ rights issue (utilising 
data from above assessment & prioritising delivery by Aboriginal and 
Torres Strait Islander organisations).

•	Document	Aboriginal	and	Torres	Strait	Islander	dates	of	signifi-
cance and develop annual plan for external/internal recognition.

July 2018

March 2019

March 2019

March 2019

Dec 2018

Communications 
Officer

Communications Of-
ficer & ATSIRU Senior 
Lawyer

Communications 
officer & ATSIRU 
Senior Lawyer

Communications 
officer & ATSIRU 
Senior Lawyer

Communications 
officer

Participate in and 
celebrate NAIDOC 
Week

•	Raise	awareness	and	share	information	amongst	our	staff	of	the	
meaning of NAIDOC Week which includes information about the  
local Aboriginal and Torres Strait Islander peoples and communities.

•	Introduce	our	staff	to	NAIDOC	Week	by	promoting	community	
events in our local area.

•	Ensure	RAP	Working	Group	participates	in	an	external	NAIDOC	
Week event.

June-July 2018

July 2018

July 2018

Executive Director 

ATSIRU Director

Executive Director

Raise internal 
understanding 
of Aboriginal 
and Torres Strait 
Islander cultural 
protocols

•	Explore	who	the	Traditional	Owners	are	of	the	lands	and	waters	in	
our local area.

•	Scope	and	develop	a	list	of	local	Traditional	Owners	of	the	lands	
and waters within our organisations sphere of influence (main cities 
we work in)

•	Develop	and	implement	a	plan	to	raise	awareness	and	understand-
ing of the meaning and significance behind Acknowledgement of 
Country and Welcome to Country protocols, (including any local 
cultural protocols).

June  2018

June 2018

June 2018

Operations 
Coordinator

Operations 
Coordinator

Operations 
Coordinator



OPPORTUNITIES
ACTION DELIVERABLE TIMELINE RESPONSIBILITY
Investigate ways to 
support Aboriginal 
and Torres Strait 
Islander 
employment and 
retention

•	Develop	a	case	and	strategy	for	increasing	Aboriginal	and	Torres	
Strait Islander employment and retention, in consultation with cur-
rent Aboriginal and Torres Strait Islander staff and board members. 

•	Consult	with	current	Aboriginal	and	Torres	Strait	Islander	staff	to	
inform future employment and development opportunities.

•	Review	and	update	policies	and	employment	contracts	to	ensure	
they promote a culturally safe workplace

•	Review	internal	cultural	competence	and	safety	through	annual	
staff satisfaction survey

•	Investigate	developing	informal	and	formal	external	mentoring	
processes

November 
2018

November 
2018

December 
2018

November 
2018

January 2019

Executive Director

Executive Director

Executive Director

Executive Director

ATSIRU Director

Investigate 
Aboriginal and 
Torres Strait 
Islander supplier 
diversity

•	Develop	an	understanding	of	the	mutual	benefits	of	procurement	
from Aboriginal and Torres Strait Islander owned businesses.

•	Develop	a	business	case	for	procurement	from	Aboriginal	and	
Torres Strait Islander owned businesses.

September 
2018

October  2018

Operations 
Coordinator

Operations 
Coordinator

Increase 
involvement of 
Aboriginal and 
Torres Strait 
Islander peoples 
in governance 
structures

•	Investigate	creating	an	ATSIRU	steering	committee October 2018 Director ATSIRU

Investigate 
training opportu-
nities for 
Aboriginal and 
Torres Strait Is-
lander law 
students

•	Investigate	internship	program	possibilities	for	Aboriginal	and	
Torres Strait Islander law students, including in partnership with law 
firms.

•	Investigate	the	possibility	of	secondments	or	placements	in	
Aboriginal and Torres Strait Islander controlled organisations

April 2019

April 2019

ATSIRU senior lawyer

ATSIRU Director
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GOVERNANCE & TRACKING
ACTION DELIVERABLE TIMELINE RESPONSIBILITY
Build support for 
the RAP

•	Define	resource	needs	for	RAP	development	and	implementation.

•	Define	systems	and	capability	needs	to	track,	measure	and	report	
on RAP activities.

•	RWG	to	collect	data	for	the	RAP	Impact	Measurement	
Questionnaire. 

•	RWG	to	seek	internal	approval	to	submit	the	RAP	Impact	
Measurement Questionnaire to Reconciliation Australia.

•	Complete	the	annual	RAP	Impact	Measurement	Questionnaire	and	
submit to Reconciliation Australia.

July 2018

July 2018

July 2018

August 2018

Sept 2018

RAP WG

RAP WG

RAP WG

RAP WG

RAP WG

Review and 
Refresh RAP

•	Liaise	with	Reconciliation	Australia	to	develop	a	new	RAP	based	on	
learnings, challenges and achievements.

•	Submit	draft	RAP	to	Reconciliation	Australia	for	review.

•	Submit	draft	RAP	to	Reconciliation	Australia	for	formal	endorse-
ment.

Dec 2018

Jan 2019

May 2019 

RAP WG

RAP WG

RAP WG

Include RAP 
activities in HRLC’s 
internal planning 
and reporting

•	Include	RAP	actions	in	report	to	HRLC	board.

•	Include	discussion	of	RAP	implementation	and	planning	for	Inno-
vate RAP in HRLC quarterlies/strategic planning day.

•	Investigate	the	possibility	of	incorporating	RAP	actions	into	annual	
report and/or general reports to funders.

June/Nov 2018 
& March 2019

November 
2018 

November 
2018

Executive Director

Executive Director

Development 
Manager
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Human Rights Law Centre | ABN 31 117 719 267
Level 17, 461 Bourke St Melbourne, VIC 3000
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CONTACT DETAILS 
Shahleena Musk
Senior Lawyer
M: 0405 314 755
E: shahleena.musk@hrlc.org.au

Adrianne Walters
Senior Lawyer
M: 0432 049 383
E: adrianne.walters@hrlc.org.au


